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Partners

EVENING NETWORKING PARTNER

A 360 company

TRAINING
~—

Ready Training Online (RTO), now a part of the 360training family of brands, is your
partner for online training to promote employee success and retention.

Our content library covers topics in regulatory and age-restricted sales, customer service,
safety, effective communication, foodservice execution, leadership, and many others.

RTO - NACS preferred eLearning partner for over 10 years!

Contact: Breeze Savage, breeze.savage@360training.com

WIFI PARTNER

goHappy: Communicate and collect feedback from your entire frontline with goHappy’s
easy-to-use app-free employee engagement platform. With goHappy, your frontline feels
more connected and more valued, leading to higher productivity and lower turnover.

Contact: Jason Deitz, jdeitza@gohappyhub.com

OPENING RECEPTION PARTNER

G_ Thike

Trike.co is the only training platform built exclusively for convenience stores, pairing
turnkey industry best practices with custom training tailored to your exact policies,
procedures, and expectations. We give HR Directors a modern, mobile-first solution that
simplifies onboarding, compliance, and retention at scale. More than just another LMS,
Trike is the next-generation partner reshaping training for the c-store workforce.

Contact: Jacob Forehand, Jacob@trike.co

NACS HR FORUM PARTNERS

Attensi is the global leader in Al-powered, game-based learning. We leverage a unique
blend of immersive training & interactivity that encourages repeat play, leading to proven
behavior change & business impact for global organizations, including leading brands

in the retail segment. Unlike traditional training, bespoke situational gaming simulations
mirror real life experiences and increase confidence and capability.

Contact: John Cavanaugh, john.cavanaugh@attensi.com

dailypay.

DailyPay helps employers recruit, retain, and engage employees. In turn, employees can
build, earn, and grow their wealth. We are transforming how the world gets paid so
every worker can meet life’s moments with confidence.

Contact: Chris Aiken, christopher.aiken@dailypay.com

S

ROYAL

Royal Recognition helps convenience and fuel retailers engage and retain frontline teams
with turnkey recognition—service awards, spot recognition, sales contests, and safety
incentives—plus branded uniforms and promotional merchandise. Built for multi-site
operations, we integrate a peer-to-peer social recognition platform with company stores
and program management to deliver comprehensive, data-driven programs that scale
nationwide with consistent branding and fast fulfillment. With in-house design, engraving,
uv printing and embroidery, we provide high-touch service that recognizes great
service, drives add-on sales, and supports safe, compliant operations.

Contact: Dan Cull, dcull@royalrec.com

VT Cruiter

VidCruiter is a leader in hourly hiring solutions and delivers the next generation of
interviewing technology. Our interview management platform combines structured
interviews, automated workflows, scheduling tools, process evaluation tools, and Al
interview note-taking. Designed for efficiency, fairness, and a seamless candidate
experience, we help retail organizations hire top talent faster.

Contact: Shiann Aronson, saronson@vidcruiter.com

infor

Infor Talent Science® helps retailers hire better-fit people who stay longer by measuring
Behavioral DNA® and predicting job fit. Retail customers typically realize 10%-27%
lower turnover with Talent Science. We plug into your existing ATS and support select-
coach-grow people decisions from one assessment.

Contact: John Parsons, john.parsons@infor.com
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